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1. It is likely to produce the desired response from the selected target – i.e., it will probably work.

2. You and your partners feel confident that you are sufficiently capable of pulling it off – i.e., you really think you can do it, know how to, and will.

3. You have sufficient resources – i.e., you have enough of what you need to make it work.

4. It builds the organization – i.e., it provides leadership opportunities, skill building opportunities, cohesion, confidence, and so forth, and it attracts attention and new members.

5. It is consistent with your ethics.

